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Centre for Social Equity and Inclusion continued its journey into the 10th year in 2019-20, its focus 
on children and young people from marginalised communities and community led organisations. 
Promoting the right to inclusive education for children; promoting leadership, enhancing skills and 
opportunities for young people; partnering CLOs in strengthening their interventions and building 
their perspectives and skills on social equity and inclusion; and engaging with the sustainable 
development goals remain the prime dimensions.
  
22019-20 is an important milestone in the journey of CSEI where we reviewed the past ten years and 
evolved the direction for the next phase. The team worked with the Trust members and experts to 
strengthen the three key dimensions of current engagement into autonomous units that can chalk 
out a growth path in the next couple of years. Senior team members also took responsibility for each 
of the three units of i) Satyendra Kumar for youth leadership promotion, ii) Karandeep Bhagat youth 
skills training and social enterprises and iii) Annie Namala for social policy research. The administra-
tion and finance unit will support and help coordinate across the three units. The reorganization 
creates an opportunity for deepening and nuancing each of the three dimensions independently and 
in collaboration with CLOs and networks.
  
CSEICSEI continues to promote and strengthen civil society networks and forums particularly on the 
right to education, governance accountability and sustainable development goals. The ‘leave no one 
behind (LNOB)’ principle in the SDGs became an opportunity to raise the concerns of socially ex-
cluded and vulnerable communities at the national and global levels. CSEI actively engaged in the 
national, regional and global civil society networks and campaigns to bring visibility on the develop-
ment progress of vulnerable communities. We plan to further build evidence and visibility on LNOB 
communities during the ‘UN decade of action to deliver the global goals’ in 2020-2030. 
We express our gratitude to donor and support organisations that helped us to take CSEI forward 
during this year; to the networks and forums that helped amplify the development concerns and civil 
society voices. This report provides a brief glimpse of the multi-faceted engagement by CSEI during 
the year and we look forward to next phase of our work.
 

Annie Namala
July 2020

FROM MANAGING TRUSTEE
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Vision

A just and inclusive society where 
every human being has equal 
opportunities, equitable resources, and 
adequate capabilities to harness their 
popotential, realise their rights and fulfill 
responsibilities to live in fellowship, 
dignity and liberty.

Mission

To promote the socio-economic, 
educational and cultural rights of 
socially excluded communities in 
particular children, young women and 
men- in collaboration with 
ccommunity-led organizations; through 
advocating for equitable policies and 
provisions and increased participation 
in governance to promote equal 
outcomes, inclusion and social justice.

Theory of Change

Young women and men from the 
disaddisadvantaged communities constitute 
the bridge across the children and 
adults in their communities and also 
the bridge across the internalities of 
their communities and the externalities 
of the larger society. Building their 
capacitiescapacities in the twin dimensions of 
youth development and youth for 
development (of their communities) 
can make development transformative 
and sustainable. 
PPartnering with the Community Led 
Organisations (CLOs) to empower 
young women and men provides the 
last-mile connectivity in strengthening 
development and deepening 
democracy. Collaboration across 
diverse stakeholders – government, 
academia,academia, civil society and corporate- 
at the national and global levels can 
ensure that ‘No One is Left Behind’ in 
the ambitious ‘Transforming our World: 
2030 Agenda for Sustainable 
Development’.

Constituency and
 Partnerships

ChildChildren, young women and men from 
socially excluded Dalit, Tribal, Muslim, 
Nomadic and other disadvantaged 
communities; Partnership with 56 
Community led organisations (CLOs) 
across Bihar, Chattisgarh, Delhi, 
Jharkhand, Odisha and Uttar Pradesh. 
ActiActive engagement with Forums, 
Networks and Campaigns to articulate 
social equity-inclusion dimensions. 
Engagement with the SDG processes 
at the national and global level. 
Engagement with the state and 
corporate sector on socio-economic 
development, children and youth 
engagement and governance matters. 
The board and team of CSEI are 
centrally placed in carrying forward the 
vision, mission, constituency and 
partnershippartnership to implement the theory of 
change.

ABOUT US



CONTENT
1. Youth Development and Youth 4 Development

1.1   Youth fellowship programmes
1.2  Learning and leadership spaces
1.3  CLOs capacity building on National Youth Policy and survey with youth
1.4  Higher education link programme (HELP)
1.5  Sports for democracy
1.6  1.6  Constitutional literacy campaign
1.7  Sexuality and reproductive health rights (SRHR)
1.8  Beyond the horizon and education dignity day
1.9  Celebrating social change icons and community role models
1.10 Yuva Shakti 
1.11  Youth against inequality
1.12 Partnership and networking

2. Social Entrepreneurship promotion 

2.1  Identification of community led organisation (CLO)
2.2 Identification of initiators of the social enterprises
2.3 Linking with eexperts in the field of business development 
2.4 Engagement with Knowledge Partners
2.5 Outreach and engagements
2.6 2.6 Training in South Korea for Social enterprise
2.7 Innovation & Social influence of the project

3. Social Policy Research and Advocacy 

3.1  Social Equity Audit reports in Education, Health, Forest rights and PDS
3.2 Digital inclusion for civil society organisations
3.3 Better Data, Better Decisions: Capacity building of Civil Society
      organisations and networks on SDGs & statistics
3.4 Voluntary National Review – Consultations with LNOB communities
3.5 3.5 Leave no child behind
3.6 Promoting the Sustainable Development Goals
3.7 Networking at national, regional and global levels

4. Networking and collaboration

5. Organisation, Administrative & Financial Matters

6. Audit Statement 2019-20



27% of India’s population is expected to 
be in the 15-29 age group by 2020. 
(Source: National Youth Survey). While 
India is at a fortunate period that comes 
rarely to a nation – of being 
demogdemographically a very young country, 
a national survey of India’s youth (CSDS 
2016) reveals “Not only a substantial 
proportion of young men (57%) but 
also a fairly high proportion of young 
women (40%) were found to be patriar-
chal in their views”. More than half the 
yyouth feel that there is rising 
intolerance. One in every six youth has 
faced discrimination in the last five 
years. In addition, the economic 
prospects for youth look increasingly 
grim. Unemployment rate is at a 45 year 
high of 6.1% (NSSO 2019), particularly 
for castes and minorities.

While youth represent the largest 
reservoir of talent and energy in the 
country, their needs are rarely 
addaddressed. Fragmented on lines of 
caste, class, religion and gender, they 
seldom have voice in our divisive 
politicalpolitical process. There are effectively 
no national platforms to organise 
young people for collective action and 
expression. This combination of the 
swing to conservative or reactionary 
values, lack of voice and growing 
eeconomic stress seems to be driving 
youth away from India’s democratic 
and constitutional foundations. But if 
their disillusionment and anger is 
channelled in the right way, politically 
organised youth power is the only force 
that can reverse the situation. 

AAt CSEI, the year 2019-20 was largely 
about reviewing, re-prioritising, evolv-
ing strategies to  amplify our existing 
youth related interventions, expanding 

1.1Youth fellowship 
programmes

The youth development work uses the 
‘‘fellowship approach’ to build leader-
ship and promote volunteerism among 
youth. Their development is framed in 
two dimensions of ‘self- development’ 
and ‘society development’ based on 
“self to society” model. Other 
programmes included leadership 
building, promoting youth-led plat-
forms, linking young people to higher 
education, facilitating young people to 
build community awareness on SDGs, 
Constitution and democratic values. 

1. Youth development and youth 4 
   development

The board members and experts fur-
ther focused to re-strategise CSEI, its 
growth in different directions, youth 
development being one of them. 

A number of young people have built 
their knowledge and skills on 
understanding and talking about their 
right to sexuality and reproductive 
health care.  The youth programme 
celebrated their coming together 
through the ‘beyond the horizon’ 
pprogramme and celebrated community 
role models and icons. The programme 
collaborates with other youth led 
organisations and networks to promote 
the rights of young people in our 
society. 
OOver the years, CSEI evolved various 
fellowship programmes - i) Ambedkar 
Fellowship, ii) CLAY (Community 
Leadership and Youth) Fellowship, iii) 
KYBKYR (Know Your Body Know Your 
Rights Fellowship and iv) ASPIRE 
fellowships.
i)i) Ambedkar fellowship promotes and 
motivates Dalit, Adivasi and Muslim 
students from economically vulnerable 
families to continue their higher 



SR.NO BOY GIRL TOTAL 
Direct Outreach 
(Youth, adolescents and 

Children)
FELLOWS

1 Ambedkar Fellowship 8 11 19 390

2 CLAY Fellowship 8 0 8 8

3 KYBKYR Fellowship 8 17 25 375

4 ASPIRE Fellowship 12 8 20 300

Total 36 36 72 1151

development of their community. It 
aims to create support mechanisms for 
socially excluded youth such that they 
continue their education and access 
higher education.
ii)ii) CLAY (Community leadership and 
youth) fellowship designed to promote 
education, leadership and personality 
development among the Majhi youth. 
The fellowship supports the Majhi youth 
to continue their education meeting day 
to day costs. It enhances their 
knknowledge and skills through weekly 
leadership and learning programmes. 
The young people are encouraged to 
promote children’s education in their 
communities and also support their 
community to access their entitlements. 
It has also facilitated Majhi youth with 
ententrepreneurial thinking and moving 
beyond their traditional occupations.
iii) KYBKYR fellowship currently has 
fellows from four districts in Bihar, with 
25 Peer Educators and 7 Master trainers. 

Each fellow has to complete compre-
hensive sexuality education module. 
Each fellow connects with 20-25 
adolescent in their village, holds regular 
meetings and equip them on various 
aspects of their body and rights. Each 
fellow is required to visit and review 
functioning of anganwadi and Adoles-
cent friendly health clinics (AFHCs) run 
under Rashtriya Kishor Swasthya 
Karyakram. 
iv) ASPIRE fellowships is designed for 
youths from Dalit, Tribal, Muslim and 
other backward communities studying 
in school, college etc. It allows the 
youth to go through various exposure 
programmes and engage in multiple 
activitiesactivities along with their studies 
aiming at making them self-reliant and 
builds leadership skills. ASPIRE fellows 
are engaged in promoting Youth tech 
Hub (YTH) – a community space led by 
youth for their learning and 
development in Pandav Nagar, Delhi.

1.2Learning and Leadership 
Spaces
 
VVK, CLC and YTH  Vyakthitva Vikas 
Kendra (VVK), CLAY Learning Centres 
(CLC) and Youth Tech Hub (YTH) are 
ininstitutional spaces within the communi-
ty for youths to engage in their learning 
and leadership development. The youth 
groups come together on weekly basis 
to support one another in their 

knowledge building, academic 
impimprovement, and developing skills on 
experiential education and leadership. 
They review their engagement at the 
community level and build plans and 
strategies for contextual and more ef-
fective engagement.
 
Strengthening socially excluded youth 
led collectives/platforms in various 



Leadership, training and capacity 
building: A regular phenomena across 
all locations of youth programmes is 
thematic training on monthly/weekly 
basis, opportunities to participate in 
training workshops and interface 
opportunitiesopportunities with other organisations 
and networks.  In year 2019-20,  
following trainings were organised :

a. Bi-Monthly thematic capacity 
building of Ambedkar fellows on 
SectionSection 12(i)(c), Right to Education Act, 
Post-matric scholarship entitlement 
and rights, social enterprise and 
entrepreneurship Development, 
cconstitutional knowledge and values, 
youth led research on Leave No One 
Behind (LNOB) methods and skills, 
budget rights and SRHR. 

b. Weekly training and capacity 
buildingbuilding of CLAY fellows: CLAY fellows 
continued to have their weekly training 
on multiple themes like development 
issues, addressing social evils and 
superstitions among communities, 
setting up CLCs and engaging children 
at centre, formation of children 
parliament in schools as parliament in schools as well as in 
communities, child rights and other en-
titlement rights of students from mar-
ginalised sections especially Musahars. 

c. Youth Tech Hub formation and 
ASPIRE fellows capacity building: The 
Delhi team identified 5 young people 
under ASPIRE fellowship, who would 
further survey around 100 youth in 
Pandav Nagar area to initiate a new 

Youth tech Hub (YTH) – a community 
space led by youth for their learning 
and development.  All this has 
culminated into a space for 25 youth in 
the area trained on Khel se Mel, Street 
theatre, music and other skills, 
academicacademic support, career guidance and 
thematic understanding pertaining to 
their own development and community 
development. 

d.d. CLOs capacity building on National 
Youth Policy and survey with youth: 
Two rounds of training were provided 
to 15 CLOs in Uttar Pradesh towards 
building their understanding and skills 
on developing youth constituency in 
their working area and also conduct a 
youth led suryouth led survey towards input into 
national youth policy.
 

1.3 Higher Education Link 
Programme (HELP):

‘HELP’ desks and career counseling 
sessions were organized to provide 
guidance and support to students who 
have completed their 12th standard in 
slums of Delhi and in rural areas of 
Bihar in accessing and participating in 
higher education. Apart from this, HELP 
prprogramme also facilitated students to 
apply for various internships, 
fellowships, short courses and trainings 
further enhancing their personality, skill 
and employability. 

states: As part of youth leadership 
building, youth collectives and forums 
are promoted at the state level. The 
Bihar Ambedkar Students’ Forum 
(BASF) continues to promote 
leadershileadership, the senior leaders act as 
mentors for fresh candidates. The Delhi 
youth forum has also evolved through 
CSEI direct interventions. 15 
Community Led Organisations (CLOs) 
in Uttar Pradesh have come forward to 
build the youth forum in the state.

1.4 Sports for Democracy:

The programme evolved a new 
dimensiondimension of work where sports are 
used to teach democracy and constitu-
tional rights to young people and to the 
community at large.  ASPIRE Fellows in 
Delhi, CLAY and Ambedkar fellows in 
Bihar were trained to form local 
Volleyball and Kabaadi teams as part of 
their learning module on democracy 
and constitution. They further used the 



1.5 Constitutional Literacy 
Campaign: 

TThis is a unique programme designed in 
collaboration with ComMutiny Youth 
Collective (CYC) where young people 
are encouraged to become socially 
aware, engage further with community 
youth on creating meaningful spaces to 
learn and practice constitutional values. 
4040 Young people led the campaign to 
reach out to more than 250 adoles-
cents/youth in community, schools and 
colleges to implement the module with 
support from CYC and local anchors. 
local anchors. Along with this, like every 
year, the Bihar state youth collective led 
the ’Constitution Express’ from 26th 
November to 26th January as part of 
constitutional literacy programme in 
government school of Bihar. 

1.6 Sexuality and Reproductive 
Health Rights (SRHR):

2525 KYBKYR[ Know Y our Body Know 
Your Rights] fellows engaged with 
more than 350 adolescent girls and 
boys to nurture peer educators on 
SRHR and also equip them on various 
aspects of their body and health rights 
through comprehensive sexuality 
educeducation module (CSE) which is 
implemenimplemented in partnership with The 
Young Professionals (TYP) Foundation. 
The processes built awareness of 
people of their body and made them 
comfortable to talk about sexuality and 
sexual and reproductive health rights, 
which hitherto is taboo in communities.

occasion to discuss democratic norms 
and values in their habitation. 

This initiative witnessed great traction 
among young people to engage and 
showcase their talents while they learnt 
the constitutional values as designed in 
the module. 



 
CSEI-NYEF annual day is celebrated in 
Delhi and Bihar on 1st & 3rd October
respectively where hundreds of 
children and youth showcased their 
talents, received awards and 
ccelebrated their life with dignity and 
fun. Beyond the Horizon (BTH) 
felicitate youth 

 
achievers and recognise CLO leaders 
promoting youth leadership. It is a 
platform for assertion and expression 
through creative means to reclaim our 
dignity, respect and rightful 
entitlements enshrined in the entitlements enshrined in the 
constitution of the India.

1.7 Beyond the Horizon and Education Dignity Day:





Date Name

First school for women was opened

SavitribaiPhule’s Birthday

Constitution Day/Republic Day

Ravidas Jayanti

Chhatrapati Shivaji Mahraj Jayanti

International Women’s Day

GGadge Baba Jayanti

1 January

3 January

26 January

2 Feb
 
19 Feb

8 Ma8 March

24 Feb

1.8 Celebrating social change icons and community role models:

Delhi and Bihar youth forum members along with children celebrated many 
festivals that recognized their community strength, leadership and dignity.
This year annual calendar of celebration included

Kanshi Ram Saheb’sJayanti

Savitribai Phule Death Anniversary

Ashoka Jayanti

Jyotiba Phule’s Birthday

Baba Saheb Ambedkar’s Birthday

Rama Bai’s Death Anniversary

Birsa MundaBirsa Munda’s Death Anniversary

Sant Kabir’s Birthday

Shahuji Maharaj Jayanti

Ayyankali Jayanati

EVR Periyar Jayanti

Narayana Guru Jayanti

Birsa Munda Jayanti

Baba Saheb Baba Saheb Parinirvan Divas

International Human Rights Day

15 March

10 March

25 March

11 April

14 April

27 May
  
9 June

23 June

26 June

28 Aug

17 Sep

20 Sep

15 N15 Nov

6  Dec

10 Dec



1.9 Yuva Shakti 

Yuva Shakti was built through 
synergistic pathways to mobilise 15-29 
years old, particularly from disadvan-
taged groups. With the aim to build a 
cadre based youth movement from the 
grassroots, actively engaging in 
constitutional values through intensive 
campaigns.  We are aiming at 150,000 
youth from two rural geographies of 
Uttar Pradesh and Bihar to develop a 
nationally scalable model. Some 
activities in the reporting period

   Finalising  baseline survey design  
capturing youth attitudes towards 
constitutional  and democratic values
    Initiated recruitment for onsite 
digital teams
      Mapped existing training curriculum   
on constitutional values. 
    Completed name testing and 
branding exercise with Dentsu
    Exploring implementing models with 
partners for rights and entitlement 
access : Haqdarshak, access to Justice
    outreach events 
    Creation of operational structure

1.10Youth against inequality  

TThe ‘Global action week against in-
equality’ was observed to highlight the 
growing inequality, especially in Health 
and Education aspects. CSEI responded 
to the global call by reaching out to 
young people and spread awareness on 
inequality affecting their lives and to 
initiinitiate dialogue with their communities 
and take actions at local level. The 
event ‘India against inequality’ was de-
signed to advocate for equality and in-
clusive development by including all 
communities and issues which are most 
important for them. A group of 15 youth 
leaders attended a two days’ workshop 
designed on building understanding of 
inequality and its effect on their per-
sonal and community lives as well on 

the country. The group was trained on 
street theatre, different communication 
medium, and strategy to reach out to 
communities. The broad objectives of 
the campaign was  to connect with 
mamarginalised young people across poor 
neighbourhoods, slums, bastis etc. and 
generating awareness on growing 
inequality and how it is affecting them 
and the country. Development and
distribution of information, education 
and communication material on 
actionable points needed actionable points needed to reduce 
inequalities by young people in their 
local contexts.

Way Forward: The programmes aim to 
strengthening youth collectives at the 
national and state levels with particular 
focus on learning and leadership. We 
aim to refine some of the existing 
module and practices, evolve new 
modulesmodules and methods around youth 
forum building process, create more 
opportunities for young people to grow. 
We also plan to engage deeply with 
state-based youth centric networks and 
partners to strengthen our vision and 
mission.   

1.11 Partnership and 
Networking: 

InIn this year, the youth continued to 
engage and expand their networking 
and non-financial partnership with Na-
tional Foundation of India (NFI), Com-
Mutiny Youth Collective (CYC), Yuva 
Shakti, CARE India, Oxfam India, WNTA, 
NCDHR, ASPBAE, Asia Youth Democra-
cy Network (AYDN), Fight Inequality 
Alliance (FIA) at the national level. 
Networking was also done with many 
local and state networks to incorporate 
the agenda of equity and inclusion of 
socially excluded children and youth. 



2. Entrepreneurship Promotion

As an organisation promoting the rights 
of young people from the socially 
excluded communities, promoting skills 
and entrepreneurship opportunities has 
also been an important intervention 
area. Some important steps in this 
regard in year 2019-20 are:

PPromotion of social enterprises 
and solidarity economy

With the aim of promoting social 
enterprises among Dalit and other 
marginalized communities and 
exploring the concept of social and 
solidarity economy community led 
oorganizations are identified in Bihar, 
Uttar Pradesh, Uttarakhand and Delhi.

2.1. Identification of communi-
ty led organisation (CLO)

Nine CLOs from Bihar, U.P., Uttarakhand 
and Delhi came together for a training 
workshop on social and solidarity 
enterprises to understand and explore 
with their communities. 

1

2

3

4

5

6

77

8

9

S No.

Uttarakhand

Uttarakhand

Uttarakhand

U.P.

U.P.

U.P.

DelhiDelhi

Delhi

Bihar

State Community led 
organisation

Shades of Happiness Foundation 
(SOH)

Garhwal Health & Welfare Society 
(GHWS)

PPardarshita

Tarun Chetna (TC)

Nav Bharat Samaj Nirman Society 
(NBSNS)

Samaj Sewak Sansthan 

4B Foundation

Yuva

BBASF

Community

Tribal

Dalit

Dalit with focus on 
women

Muslim & Dalit

Muslim & DalitMuslim & Dalit

Dalit

Dalit

Dalit & Muslim

Dalit

Chief Func-
tionary

Chris & Abhinav

Dr. Rajesh

Janaki

Nasim Ansari

H R Sunny

Dharmendra

Sunita

Roshan

Manoj

2.2 Identification of initiators of 
the social enterprises: 

The CLOs further shared the ideas with 
youth in their communities and 
explored ideas for enterprises. Youth 
who are concerned to engage with their 
communities were identified. They 
eexplored various options they would 
like to take forward: 

 



Sl No.

1

2

3

4

5

66

7

8

9

10

11

12

State

Uttarakhand

Uttarakhand

Uttarakhand

Uttarakhand

Uttarakhand

UU.P.

U.P.

U.P.

Delhi

Delhi

Delhi

Delhi

Identified Enterprises

 
Mushroom Plant

Sanitary Pads Unit

Dairy

Organic Farming

PPoultry Farm

Anjuman Traders

Shwet Dhara Milk cooperative

BVC Pvt. Ltd

Biogas Unit

Chouhan Communications

Media for Social change

Shoe Shoe Trading Co

CLO

SOH

GHWS

GHWS

SOH

SOH

TTC

TC

NBNS

4B Fond

4B Fond

Yuva

Yuva

Profile

Yes

Yes

Yes

Yes

Yes

YYes

Yes

Yes

Yes

Yes

Yes

Yes

2.3 Linking with experts in the 
field of business development:  

Experts were identified to promote an 
environment for social enterprises and 
evolving an eco-system for social & 
solidarity. Some of the identified 
experts are:
i)Di)Dr. Praveen Kumar IRS a senior officer 
in the revenue department of the 
government of India

ii)Mr. Satish Kumar a senior retired 
Banking officer with the Punjab & Sindh 
Bank, who has served at various 
positionspositions at different levels of banking. 
He has vast experience in assessing 
financial needs and business plans of 
disadvantaged communities

iii)Mr. Rajkumar Singh, a practicing 
Chartered Accountant with exposure to 
evolving companies.

iv)Ms. Gitanjali Das, senior manager 
NFI who has handled different projects 
related to livelihood nationally

v)Mr. Shrivastav & Mr. Kumar of ‘Mera 
App’ an online mobile application 
platform which engages with 
ccommunity on different entitlements 
and is a subsidiary of Digital 
Empowerment Forum (DEF)
  
vi)Ms. Isha Bajaj, Head ICICI skill 
acadeacademy Delhi. She has many years of 
experience in training and skill youth 
towards employability and 
entrepreneurship

vii)Rupak Chouhan is an acclaimed 
trainer and development sector 
pprofessional with media expertise. He 
has worked with America India 
Foundation, Save the children, Room 
to Read and Adobe Foundation



viii)Mr. Sudhir Singh, a management 
professional with many years of corpo-
rate experience including with Hyundai, 
Daewoo and Sony. Currently an entre-
preneur with high value investments in 
the field of Solar energy and construc-
tion. He comes from Dalit background 
and understands community concerns. 

ix)Mr. Vijay Dua, is an engineer entre-
preneur with many years of industrial 
automation and manufacturing support 
through SPMs (Special Purpose 
Machines).          

2.4 Engagement with 
Knowledge Partners working 
with young entrepreneurs from 
disadvantaged groups

a)DEN (Dalit Empowerment 
Network formerly Dalit 
EntEntrepreneurs Network)

b)DEF (Digital Empowerment Forum)

c)NFI of India

d)NSIC Delhi 

e)\Department of MSME

f)ICICI foundation

g)Legal experts 

TTechnical Partners in the field of auto-
mation of manufacturing processes to 
support young and budding social en-
trepreneurs with their processes 

h)Utkarsh Bank 

i)Company Secretary Firms and legal 
experts for compliances

2.5 Outreach and 
engagements:

i)Engagement with Government 
departments offering opportunities for 
youth skills development and   
entrepreneurship like National Small 
InduIndustries Corporation (NSIC), Ministry 
of Micro, small enterprises (MSME) and 
Ministry of social justice and empower-
ment (MSJE), Ministry of Minority 
Affairs (MoMA), Ministry of skills and 
entrepreneurship development (MSDE).

ii)Engagement with financial institu-
tions and micro-finance banks which 
provide loans under special schemes 
for youth and for the marginalized 
community women & men to engage in 
enterprise development.   

iii)Engagementiii)Engagement with private sector in 
the long run to promote CSR activity 
and further support in youth 
internships.  Vendor diversification 
programs in support of social & solidari-
ty economy.
  

2.6. Training in South Korea for 
Social enterprise – 

An opportunity emerged for exploring 
social and solidarity enterprises in 
computer recycling and cycles in South 
Korea with an NGO. The youth from 
community possessing interest and 
eexperience in recycling of computers, 
electronic gadgets and recycling of 
bicycles were identified. 



Through series of handholding and 
facilitation they were groomed for 
training and exposure in South Korea. 
This training was scheduled for the 
period of two months. 
The youth entrepreneurs have been 
selecselected through a selection process 
on the criteria decided, developed and 
evolved along with expert consultants 
and knowledge partner. Competent 
external experts evolved the criteria 
and were part of the screening
process. 

The following youth had been identified 
by the CLOs on required skill set, 
interest areas and experience: 

S.NO.

1

2

3

4

5

66

Name

Azeem Asif

Devi Singh

Harpal

Jitendara Kumar

Pawan Kumar

SouSourabh

Social Enterprise interest Area

Bicycle Recycling – Procurement

Bicycle Recycling – Manufacture & Assembly

Computer Refurbishing – Hardware & Technical

Computer Refurbishing – Marketing & Sales

Computer Refurbishing – Procurement

BiBicycle Recycling – Marketing & Sales

The 6 young entrepreneurs and 2 staff 
members visited Korea from 1st May to 
24th June 2019 to be trained in 
operations of social enterprises.
The 8 week training was divided in 2 
parts:

1)Technical training for 4 weeks 
2)Exposu2)Exposure to Management & Initiation 
processes of social enterprises

Further outcomes from the project:

-Entrepreneurship attitude 
development in excluded community 
-Financial literacy and linkage to 
financial institutions
-Link-Link to Private sector programs & 
vendor diversification programs
-Accessibility to government skill 
programs

2.7 Innovation & Social influ-
ence of the project

The concept of Social enterprise is the 
first of its kind for the Dalit youth. 
Hence the very idea is new and provides 
a new avenue for the youth from the 
Dalit community. The families being 
engagedengaged in informal labour work, there 
is negligible orientation or opportunity 
for the youth to learn and access to such 
exposures. Hence the program itself is 
an innovation and provides new 
opportunities. Some of the social 
influence of the project.

i.Social enterprise provides an enabling 
environment for disadvantaged youth 
builds their confidence and provides 
them the opportunity to upgrade their 
knowledge & skills for their develop-
ment needs. The concept of social 
enterprise is a need of the hour and can 
attract youth generations attention in a 
big way. It is now imperative to harness 
this interest and channelize the same 
into productive and constructive 
outcomes. 

ii.ii.Economic viability since it meets the 
social needs. Value Added services like 
internship and learning space for young 
people, social space for young people 
will be built around these identified 
social enterprises to meet the social 
needs of the disadvantaged community 
young peoplyoung people. The overall business 



viability will be continuously monitored 
and reviewed to mitigate the risks as a 
community project and to provide the 
necessary course corrections within the 
business realms. 

TThe teams for computer refurbishing 
and bicycle refurbishing had been set 
up as per the interests of the 
participants. The training in Korea was 
further reinforced with internship 
process in India to build the 
underunderstanding of the participants on 
the Indian markets & Indian business 
conditions and situations. Further to 
this the Piloting process had been 
initiated along with preparation of the 
company formation.



3. Social Policy Research And 
Advocacy Unit 

3.1. Social Equity Audit reports 
in Education, Health, Forest 
rights and PDS: 

TThe four-year project ‘We the People’ 
came to a close in 2019. As one of the 
partner organisations, CSEI had the role 
of promoting CLO understanding and 
participation in the various thematic 
dimensions.dimensions. An important strategy was 
facilitating the CLOs take up social 
equity audits on the thematic areas. The 
process of equity audit in terms of tool 
development, training and data 
ggathering was completed between 
2018-2019. The reports were finalised in 
the second half of 2019. 

TThis opened up taking up social equity 
audits on rights-based legislations, their 
framework and implementation. There 
are two types of rights legislations that 
protect and promote the rights of Dalits 
and other marginalised communities – 
those specially focused on the 
mamarginalised communities and those 
that are universal rights legislations. As 
an example, the SC-ST PoA has special 
focus on the Dalit and Tribal 
ccommunities. Quite differently, legisla-
tions on education, forest rights, PDS 
and health are universal. The latter 
needs to ensure equity dimensions for 
vulnerable communities. Hence the 
equity audits chose universal legisla-
tions to determine the equity provisions 
inin its framework and implementation. 
The universal rights legislations un-
der-play the equity provisions in their 
framework. Further, the implementation 
is extremely poor and prejudiced. Hence 
greater attention needs to be paid to 
the equity-inclusion dimension and 
implementation in universal rights legis-
lations.  

. 

 

. 



The objectives of the workshop were: 

   To provide with an overview of the 
Indian statistical system and GOI's 
response to monitor the SDGs.

 To equip CSOs with technical 
know-how related to data collection

      To provide CSOs with tools to 
conduct data analysis

    To provide CSOs with tips to better 
communicate data

     To make CSOs aware of various   
issues related to data security and 
privacy

      To help CSOs use the SDGs 
framework to identify and highlight 
the status of smaller less visible 
population groups within the broad 
vulnerable and disadvantaged 
communities.

With the above in mind, a training 
workshop was organised at the UN 
Conference Room in Delhi from 27 to 
29 November, 2019 to build capacities 
of CSOs and to create a network of 
CSOs equipped to collect, analyse and 
communicate SDG data. The training 
workshopworkshop brought together people 
from 32 Civil Society Organizations, 
some of whom are already working on 
various data collection exercises. The 
workshop focused on data issues of 
socially excluded communities, which 
are not homogenous and which include 
hundreds of smaller less visible 
populpopulation groups with high levels of 
development inequalities between 
them. Since there is limited attention or 
data on these population groups, their 
context and challenges get masked 
within the larger averages. 

The first module was aimed to contex-
tualize the status of SDGs and Statistics 
in India. Sessions on role of CSOs in 
monitoring the SDGs, overview of the 
Indian Statistical System and the SDGs 
and Group activity on review of SDG 10 
and 16 Indicators by participants. The 
sesecond module focussed on 
identifying, analysing and reporting of 
Data. The sessions were designed to 
build understanding on existing da-
ta-eco system; challenges, the limita-
tions and advantages of the perception 
survey, case study on the use of RTI 
data for advocacy. The last module of 
the workshop was designed to help 
CSOs on use of technology for Data 
Collection and Data Security. The 
sessions were aimed at building 
understanding on impact of technology 
and new ways of data collection, its 
synthesis, and consumption. The 
module focussed on importance of data 
security, explaining open source data 
collection platforms like survey 
monkey, rapid pro etc. The Module 4 
waswas aimed at understanding analysis 
and Communication of Data for 
Advocacy. The sessions were aimed to 
explain the ways of analysing data and 
effective communication in manner 
most accessible. The workshop aimed 
at building understanding on the major 
errors in data communication, the latest 
ways of visualising data, generating 
andand using data for monitoring success 
in advocacy.

The two day proceedings was 
concluded with strategy development 
on select themes with the group, 
reiterating the importance of 
community generated data and of 
getting govt to accept this set of data. 
The participating CSOs stressed that 
similar workshops should be held at 
grassroots level. More and more CSOs 
should be equipped to track the SDGs 
at regional level. CSOs should also form 
specific data groups to gather specific 
dadata. A more detailed and specific 
training will be required in future. The 



investigators can be trained and a 
group of CSOs can conduct collective 
research, share data for further 
advocacy. An aggregation of data from 
smaller levels to larger levels can be 
done. A pilot on SDG monitoring and 
perhaps developing a portal like 
ddata.cso.in on the lines of  data.gov.in in 
the near future to produce and share 
credible data sources CSOs could be 
done. CSOs need to highlight whether 
govt data is reliable and create 
platform collectively.

3.4 Voluntary National Review 
– Consultations with LNOB 
communities:

CSEI anchored and coordinated with 
the WNTA consultations with 16 
vulnevulnerable population groups for inputs 
into the 2nd Voluntary National Review 
(VNR) report of the Govt of India on 
SDGs for the HLPF 2020. The 
cconsultations were coordinated by 
anchor organisations and co-organisers 
at the sub-national and national levels.  
The consultations brought together 
over civil society organsiations on the 
16 constituencies – i)Adivasis, 
ii) Adolescents, iii) Bonded Labour and 
victimsvictims of trafficking, iv) children, v) 
Dalits, vi) Elderly, vii) farmers, viii) 
LGBTQI communities, ix) Nomadic and 
De-notified communities, x) People of 
North East region, xi) People living with 
HIV, xii) Persons with disabilities, xiii) 
Refugees, xiv) Religious minorities,  xv) 
UrbanUrban poor and migrants and xvi) 
women. The NITI Aayog and the   UN 
Resident coordinators offices closely 
engaged with the processes. Other UN 
agencies also participated and 
supported the process.

The consultations brought in rich in-
sights and recommendations from all 
the communities and an array of key 
recommendations that can form the 
basis of state and civil society actions 
for the UN SDG decade of action 

2020-2030. Shorter versions of the 
report hold the key recommendations 
for dissemination and action by the said 
communities. The consultations were 
completed between November 2019 
and February 2020, while the report 
was completed in September 2020. The 
GoGovt of India used the consultation and 
process to input as a chapter on ‘Leave 
No One Behind’ into its VNR 2020.  

3.5 Leave no child behind: 

Children from socially and 
economically vulnerable groups 
struggle to have access to basic 
services like education, health and 
pprotection. One of the barriers in reach-
ing out to these children and improving 
their access to schemes and programs 
is absence of tracking of delivery of ser-
vices to these children. Lack of commu-
nity specific, disaggregated data on 
children from these groups makes 
tracking all the more difficult. Underly-
ing complexities, Intersectionality and 
disparities are overlooked and specific 
vulnerabilities of children of these 
groups become invisible. CSEI took up 
the study on children from vulnerable 
communities and was poised to



where children engage and 
participate– anganwadi, schools, health 
centres, play grounds, community 
spaces and others. 

• Promote children’s agency and 
leadership in discussions, dialogue, 
decisiondecision making; ensuring children 
from SEV communities play and active 
role. 

Nine communities from the report ‘100 
Hotspots: Socially excluded communi-
ties and SDGs in India’ were selected to 
do the preliminary study of children 
from SEV communities. The nine com-
munities mapped in this study include i) 
Children of Bonded Labour (Dalit), ii) 
Children of Musahar community (Dalit), 
iii) Children of Pahari Korwas (PVTG), 
iv) Children of Construction workers 
(urban poor), v) Children of Domestic 
workers (urban poor), vi) Children of 
sewage workers (urban poor), vii) Chil-
dren of Street hawkers (urban poor), 
viii) Children of slum dwellers (urban 
poor) and ix) Children of Single women 
(gender). The study reviewed the chil-
dren’s status from the four child-rights 
dimensions of i) survival, ii) develop-
ment, iii) protection and iv) participa-
tion. It also reviewed the aspirations of 
the children and the challenges they 
faced in pursuing their aspirations. Dis-

crimination as a reality in their lives and 
gender discrimination cut across all 
dimensions of study.

TThis study highlights the specificity of 
their vulnerabilities, disadvantages and 
inequalities as well as their aspirations. 
Recognising the challenges in achieving 
the SDG, the UN and the world leaders 
have agreed to accelerate the process 
designating 2020-2030 as the ‘decade 
of action of action to deliver the goals’. 

3.6. Promoting the Sustainable 
Development Goals: 

The unit was actively engaged in 
promoting the Sustainable 
Development Goals. CSEI has been 
actively conceptualising the ‘Leave No 
One Behind (LNOB)’ as the key for 
ppromoting equitable and inclusive 
ddevelopment in India. The large propor-
tion of socially excluded vulnerable 
communities in India makes the LNOB 
principle central to our development 
and SDGs achievement. As is often said, 
SDGs globally can be achieved only if 
India achieves SDGs. In this regard, we 
helpedhelped conceptualise the ‘100 
Hotspots: Socially excluded communi-
ties and SDGs in India’ as a strategy to 
ground the LNOB principle. Further, 

• Recognise children from SEV commu-
nities under the LNOB principle.

• Document the specific status and dis-
advantages of children from these 
communities and the multiple and com-
plex blocks that prevent them from ac-
cessing basic services. 

   Build sensitivity among duty bearers 
and create safe peer spaces for
interface across children from SEV 
communities and other children. 

•• Develop and implement norms and 
practices to address discrimination and 
promote inclusion in all institutions 



in popularising SDGs and the LNOB 
principle among civil society 
organisations, documenting and 
analanalysing community disaggregated 
data and taking up the principle at the 
national and global levels. CSEI is also 
actively engaged in the civil society 
campaigns at the national and global 
levels with the Global Call to Action 
Against Poverty and Action for 
SuSustainable Development. 

The Executive Director participated in 
the HLPF in July 2019 where the 
concept of LNOB and the need for 
community disaggregated data for 
vulnerable communities was 
highlighted in various sessions. The 
eexecutive director also coordinated and 
presented the LNOB principle at the 
‘SDG learning event’ which is a very 
highly acclaimed session in the HLPF 
and highly sought after. 

The UN General Assembly 2019 
rreviewed the SDGs implementation of 
the past four years, completing one 
cycle of the SDGs. This also was an 
important event where the executive 
director took part. Further The UN 
RRegional Coordinator’s office nominat-
ed the executive director to attend the 
global workshop on civil society 
participation in the voluntary national 
review process. 

The executive director also took part in 
the Civil society consultation on 
promoting SDGs organised by the GIZ 
in Bogota, Colombia. The workshop 
brought together civil society and 
government bodies engaged in 
ppromoting innovative SDG interven-
tions from across the globe. It became 
a very useful opportunity to 
understand the diverse interventions 
on the SDGs and also build a network 
for promoting SDGs in the long run.  

3.7 Networking at national, re-
gional and global levels

During this period the unit has actively 
engaged in networking on SDGs and 
the Right to Education forum. With the 
RTE forum it is on promoting the rights 
of children from disadvantaged and 
vulnerable communities at the national 
level. 
On the SDGs the engagement is On the SDGs the engagement is at 
various levels – with and through the 
WNTA at the national level, through the 
Asia Pacific regional civil society 
engagementengagement mechanism (APRCEM) at 
the regional level and civil society 
forums (A4SD, GCAP) at the global 
levels. Shared the LNOB communities 
and data driven processes through 
vvarious virtual processes during the 
HLPF in July and UN General Assembly 
in September 2020. In addition, also 
using various other global forums to 
promote the twin concerns of LNOB 
and CDD. 

3.8 Looking ahead –

The period from November 2019 to 
OcOctober 2020, a one-year period has 
contributed to position the social policy 
unit and team as a policy research and 
advocacy team. The team has added on 
a member to strengthen the data 
capacities in the unit. The unit also 
collaborates with WNTA and other 
oorganisations in all its engagements, 
thereby augmenting the limitations of a 
small 4- member team. 

Much of the focus and engagement has 
been on engaging with the SDGs in 
promoting the special focus on 
vulnevulnerable communities and communi-
ty driven data. It has opened up multi-
ple spaces and new opportunities. It has 
been very intense and also rewarding, 

However, these are all short-term proj-
ects. They do not have commitments 



for long-term funding support. How 
these engagements can be converted 
to creating a long-term support base 
for the social policy unit and CSEI is a 
matter that needs further thinking and 
clarity. Looking forward to the board 
members to help the process and also 
bringbring in additional experts to think 
through the potential in the coming 
months. 



Networking and collaboration are an 
important aspect of CSEI, both because 
of the nature of our work and also our 
concern to expand and share the ‘social 
equity-inclusion’ dimensions in 
development and rights.  The entire 
organisation actively networks and 
ccollaborates on issues concerning 
social equity and inclusion. These have 
been along dimensions and sectors and 
we find it paying dividends in expand-
ing the concepts of equity and inclusion 
and also greater participation and voice 
of socially excluded communities. The 
nanature of participation is along: 

i) with community led 
organisations:  CSEI actively 
explores opportunities to link CLOs 
with wider opportunities and also 
partner with them in our own work.

ii) with other civil society 
organisations: The nature of 
engagement is to share the social 
equity-inclusion dimensions, to do 
capacity building, to make links for 
CLOs, to make links for youth groups 
and do joint programmes.

iii)iii) with forums and networks: 
The nature of engagement are on 
secsectoral development concerns like 
right to education, right to information, 
governance and accountability, Dalit 
rights, Tribal rights, children’s rights, 
youth rights to name some. Here CSEI 
takes active role in building concepts, 
enhancing the participation of the 
sociallysocially excluded groups and building 
their increased stake-hold.

4. NETWORKING & COLLABORATION

Some important collaboration 
in 2019-20 are: 

1.Right1.Right to Education (RTE): 
CSEI is an active member of the Right 
to Education forum at the national 
level, Delhi and Bihar state forums.  
Team are members of the steering 
group and leadership roles – Annie 
and Chandrakanta are part of the 
nnational steering group. Satyendra 
Kumar actively engages with the Bihar 
forum, Karan keeps track of the policy 
frames. 
Stayendra Kumar has been actively 
engagedengaged with the National Coalition 
on Education (NCE) in bringing focus 
to equity and youth issues as well as 
SDGs into the framework at national 
and Bihar levels. 

2.2. Dalit Rights: Dalit CSEI closely 
engages and participates with the 
state and national Dalit rights forums 
on various issues of the communities – 
in access to rights and entitlements, 
against discrimination and human 
rights violations.
  
3. SDGs and Wada Na Todo 
Abhiyan: The WNTA network 
actively engages on the SDGs issues. 
Being one of the conveners of WNTA, 
Annie actively guides and coordinates 
the WNTA secretariat in its various 
activities as also WNactivities as also WNTA programmes. 

4.4. SDG process in South India: 
The executive director supported 
Human Rights Advocacy and Research 
Foundation (HRF) in the process of 
forming an SDG tracking collective in 
Tamil Nadu. Other states in South India 
have shown   interest in taking similar 
initiinitiatives. 



5. ORGANISATION , ADMINISTRATION 
& FINANCIAL MATTERS

Board of Trustees The board of trustees 
had three meetings in year 2019-20.
Offices CSEI continues to have two 
main offices, one in Shadipur, New Delhi 
and second in Patna, Bihar. The overall 
administration and financial matters are 
co-ordinated from Delhi office.

TTeam Processes the monthly team 
meetings provides the opportunity for 
sharing and strengthening different 
programmes. Each unit being inter 
linked to each other, provides opportu-
nity for collaboration and support 
across different dimensions of the 
wwork. Each individual  team member 
has a annual review process in two 
steps i) self-assessment followed by  
ii) senior team/peer assessment. The 
team processes can be further 
strengthened.   
 
Organizational Development (OD pro-
cess) The decision for the organisation 
review was taken at the Trust meeting 
in July 2019. Given the situation of the 
FCRA renewal, the board felt it import-
ant to explore new ways to carry on the 
programmes. Ms Rosemary Vishwanath 
was identified and requested to 
facilitate the process along with the 
Chairperson, Shri Aloysius. 

The process included:
   Internal discussions among senior 
team members, reviewing the journey 
of CSEI over the past ten years. Each 
senior team to review where they are in 
terms of capabilities, opportunities, 
ininterests, challenges with facilitators.

   Senior team prepared individually – 
SWOT analysis of CSEI, individual 
options, personal needs etc

    The discussions led to emergence of 
four main dimensions – 

i)   Youth development work, 
ii)  Social enii)  Social enterprise,
iii) Social policy research and                                     
     advocacy and;
iv) administration/ finance and       
     oversight. 

FCRAFCRA renewal: Happy to say that 
after consistently following up with the 
FCRA department for more than 18 
months, we finally got the renewed 
certificate in December 2019. This has 
once again made it possible to plan and 
take the organization forward. 
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